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The interdisciplinary Graduate School
"Learning, Educational Achievement, and Life Course Development" (LEAD) at the
University of Tiibingen is seeking three highly motivated

Junior Research Group Leaders,
funded by the Excellence Initiative of the German Federal and State Governments.

Position 1: Junior research group leader at the interface of linguistics/cognitive
modeling and educational science

The junior research group leader is expected to combine linguistic research into
language acquisition, reading competence, language teaching, or intelligent computer-
assisted language learning with psychometric expertise in the field of educational
science and psychology. The successful applicant will build a cutting-edge research
agenda developing models of language-related competencies, measurement techniques,
or interventions. The research agenda may include topics such as evaluating existing or
new interventions to improve reading competence, linguistic correlates and criterial
features of CEFR levels of language proficiency, measures of readability and automatic
text simplification, intelligent language tutoring systems, input enhancement and
language awareness, or language task design.

The successful candidate holds an excellent PhD in either Psychology, Educational
Science, Linguistics, Computational Linguistics, Second Language Acquisition, or a
related field.

Position 2: Junior research group leader at the interface of clinical psychology and
educational science

The junior research group leader is expected to combine research in the field of clinical
psychology/psychiatry with educational science. We are specifically interested in a
research profile that includes conduct and attentional problems (externalizing
disorders). In addition, experience or interest in the field of anxiety and mood
(internalizing) disorders among children and adolescents would be ideal. The ideal
candidate will have experience in the field of clinical and experimental psychology,
psychological intervention, neurobiology and psychophysiology. The successful
candidate is expected to develop a cutting-edge research agenda which may, for
instance, address the role of emotional sensitivity and emotion regulation among
adolescents with externalizing problems, attention and hyperactivity including
neurofeedback interventions among children, the development of prevention programs
to build up life (social) and conflict management skills, or related topics.

The successful candidate holds an excellent PhD in either Psychology or a related field.



Position 3: Junior research group leader at the interface between
neuroscience/informatics and educational science (,,Educational Neuroscience*)

The junior research group leader is expected to combine research in the field of
neuroscience/informatics with educational science. The successful candidate is expected
to have documented experience and expertise in the planning and implementation of
experimental studies as well as psychophysiological methods and functional imaging
techniques, preferably including at least one method well-suited for application in
samples of school children (e.g., electroencephalography/EEG, near-infrared
spectroscopy/NIRS, eye-tracking, measurements of electrodermal activity, fMRI). The
successful candidate will aim to develop a cutting edge research agenda that may, for
instance, address the neuropsychological underpinnings of information processing
related to learning, neuropsychological correlates of academic success and failure, or
design of intervention methods.

The successful candidate holds a doctoral degree in Psychology, Neuroscience,
Informatics, or a neighboring discipline and is expected to have excellent knowledge in
the fundamentals of neuroscience as well as psychological methodology.

For all positions, previous experience with interdisciplinary research as well as a strong
interest and open-mindedness with respect to building interdisciplinary links with
educational science are mandatory. Moreover, successful candidates will be expected to
co-supervise doctoral students working in the intersections of their respective
disciplines and educational science. Contributing to the elaboration of the LEAD
research program within the LEAD Graduate School by acquiring supplementary third-
party funds forms an additional requirement for filling a position.

We offer three full-time positions of 3 years each (with a possible extension of up to two
years) at the German public salary scale E 14 TV-L for each junior group leader, starting
at the next possible date. The teaching load is anticipated to be one course per semester
(in English).

Applications should include a letter of motivation, a one-page synopsis of the planned
research, a CV including a list of publications, a key publication, and contact details of
two referees.

Please submit applications via email with one single pdf attachment to the Director of
the LEAD Graduate School, Prof. Dr. Ulrich Trautwein, at <ulrich.trautwein@uni-
tuebingen.de>, no later than December 16, 2012, indicating the number of the position
you apply for in the subject line.

The University of Tiibingen is committed to increasing the proportion of women in areas
in which they are underrepresented. Suitably qualified women, therefore, are
particularly encouraged to apply. Equally qualified applicants with disabilities will be
given preference. Recruitment is conducted by the central university administration.



